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CONTRACT DISCREPANCY REPORT

TO:
FROM:
DATES: Prepared:

EXHIBIT 1

Returned by Contractor:

Action Completed:

DISCREPANCY PROBLEMS:

Signature of County Representative Date

CONTRACTOR RESPONSE (Cause and Corrective Action):

Signature of Contractor Representative Date

COUNTY EVALUATION OF CONTRACTOR RESPONSE:

Signature of Contractor Representative Date

COUNTY ACTIONS:

CONTRACTOR NOTIFIED OF ACTION:
County Representative’s Signature and Date

Contractor Representative's Signature and Date




EXHIBIT 2

PERFORMANCE REQUIREMENTS SUMMARY (PRS) CHART
WORKFORCE INNOVATION AND OPPORTUNITY ACT (WIOA} ADULT & DISLOCATED WORKER PROGRAM

The Parformance Requirements Summary (PRS) Chart is a listing of the minimum required services and performance that will ba monitored during the Contract term. The PRS chart also lists
examples of the types of documents that will ba used during monitoring, as well as the standards of performance and the acceplabla quality level of performance.

All listings of required sarvices or standards used in this Performance Requirements Summary Chart are intanded to be completely consistent with the terms and conditions of tha Contract (Appendix A of
the RFP} and the Statemant of Work (Exhibit A to the Contract and Appendix B of the RFP) and ara not meani in any case to create. axtend, revise, or expand any obligation of the CONTRACTOR
beyond that defined in the terms and conditions of this Contract and Statement of Work. In any case of apparent inconsistency between required services or Standards as stated in the terms and
condition of the Contract, the Statement of Work, and this Performance Summary (PRS) Chart, the terms and conditions of the Contract and the Statement of Work (SOW) will pravail.

Electronic Case Files in CalJOBS

Acceptable
Performance Outcomes Standards Quality Data Source Remedies For Non-Compliance
Lavel
All eligibility documents must be gathered prior If CONTRACTOR performance does not meet
to enrolliment and receipt of first staff-assisted Case Files: the Acceptable Quality Level on a quartely
|Eligibility Documentation program service; documentation must be in 100% CallOBS ) basis, the COUNTY will have the option lo
case files and verification of documentation in apply the following remedies:
CalJOBS. 1) Corrective Action Plan; 2) Suspension of
Right to Work Verification must occur prior to |Payment; 3) Suspension of Contract; and
S enroliment into WIOA program. All Right to o Case Files;  |4)Termination of Contract
L UL LAl Work documentation is saved in the Case files L) CalJOoBS
and documented in CalJOBS.
. . N Selective Services Registration must be o
Selgc’uvg St i el documented prior to enroliment into WIOA 100% e
Verification ; CallOBS
program if male, 18 years or older.
All participants receiving priortiy enroliment
. due to being Basic Skills Deficient, a Public .
3232&:::"‘3“0" Sl L Assistance reciplent or Low Income must have 100% Cg:ﬁggess.
proper documentation of that status in case
files and proper verification in CalJOBS.
All WIQA applications must be reviewed and Case Files:
WIOA Application Review approved by a second staff member/manager 100% CallOBS !
prior to commencement of services
All adult participants must be assesed for
7 basic skills deficienicy. All festing must occur . Case Files;
~ DU LA L] no more than 6 months prior to date of L) CalOoBS
enroliment.
R . All participants receiving Individualized and/or
Iar:i‘;v.}dr:;:;:edsg?vr?;rsshf;ﬁes Training services must have determination of 100% Case Files;
D eterrnlnali?ms need of those level of services documented in CalJOBS
Case Files and in CalJOBS Case Notes.
All participants needing employment services
shall have an |EP developed, using CalJOBS,
. and maintained on file to identify the .
:ng)‘dual Sl employment goals, appropriate achievement 100% cg:fjgge;‘
objectives, and appropriate combination of
services for the participant to achieve their
goals.
. All participants receiving Supportive Services
ST .Services Need must have determination of need and proof of Case Files;
Determinations and " " 100%
Documentation expenditure documented in Case Files and in CalJOBS
CalJOBS Case Notes.
All participants co-enrolied into another
o workforce program must show need and Case Files;
Rt L benefit for co-enrollment; services provided e CalJOBS
must not be duplicated between programs.
12 months of post-program follow-up must
o N occur for all participants post exit (1 per o Case Files;
el LA ) quarter after exit, for a total of 4 per Uelte CalJOBS
participant) and recorded in CallOBS.
Contractor shall meet or exceed all planned
Cumulative Performance and performance measures goals as delineated in 100% CalJOBS; Cognos
Financial Goals Appendix B, SOW Exhibits, Exhibit 4, Reports
Performance Measures & Financial Goals
All Data Elements {(e.g. - enroliment dates,
Case File/CallOBS Data employment dates, demographic elements, 100% Case Files;
Integrity etc.) in the Paper Case Files must match CallOBS




Data must be inputted into CalJOBS on an on-

CalJOBS; Cognos

imely Data Input in CalJOBS | going, daily basis. Contractor is to refrain from 100% Reports
back-dating data. P
_ All CalJOBS data input errors are to be .
:2:gc?i§n0ata MputEmet addressed and fixed within two days of 100% CaIJOR?eS;Cr::gnos
’ identification. P
Training costs and financial aid are to be
entered into CalJOBS or any successor
‘nter and Update all training system. In addition, the initial {raining cost and
osts and federal grants in financial aid entries are to be updated within 100% CalJOBS/eCAPS
allOBS five days of the aclivity completion date to
ensure the appropriate training and financial
ald amount is captured.
All CSS mandated documents are lo be
Ilpload (Scan) all necessary uploaded within 5 days of document 100% CalJOBS
'ocuments to CalJOBS or e
verification.
All errors identified in the CalJOBS system
. must be cleared within § business days from o
AIS system error corrections the date the listing is provided to the 100% CalJOBS
contractor.
If Contracter performance does not meet the
Acceplable Quality Level, the County will have
. . . the option to apply the following remedies:
single Audit LB snnglg aUd.'t e LR 100% Contractor 1) Suspension of Payment;
the deadline directed by CSS.
2) Suspension of Contract;
3) Reduce and reallocate funds; and
4) Termination of Contract
5)Piacement in CARD
If Contractor performance does not meet the
Acceptable Quality Level, the County will have
. . the option to apply the following remedies:
Sost Allocation Plans R AI'Iocaln'o n Elan WLLIG 100% Contracter 1) Suspension of Payment,
prescribed timeline. A
2) Suspension of Contract;
3) Reduce and reallocate funds; and
4) Termination of Contract
5)Placement in CARD
*Applies to WIOA contractors only: If Contractor performance does not meet the
ndirect Cost Rate Submit the Indirect Cpst Rfite rgquest withing 100% Contractor Accepl.able Quality Level, the.; County »»{:II have
the prescribed timeline. the option to apply the following remedies:
1) Automatic assignment of de minimus rate
(still subject to documentation of actual costs)
If Contractor performance does not meet the
Acceptable Quality Level, the County will have
Invoices are submitted by the designated due the aption to apply the following remedies:
Submission of Monthly Invoice | date with little or no errors; or minor revisions 100% Monthly Invoice 1) Suspension of Payment;
needed 2) Suspension of Contract;
3} Reduce and reallocate funds; and
4} Termination of Contract
5)Placement in CARD
If Contractor performance does not mesat the
- . : Monthly DERs are submitted by the Monthly Detailed |Acceptable Quality Level, the County will have
::’:sg:f“st‘:r: f;eM‘;':t"(‘gE%'a'hd designated due date with little or no errors; or | 100% Expenditure  |the option to apply the following remedies:
= P minor revisions needed Report 1) Suspension of Payment;
2) Suspension of Contract;
3) Reduce and reallocate funds; and
4) Termination of Contract

5)Placement in CARD




Submission of Monthly Accruals

Accruals are reported monthly and submitted
by designated due date

100%

Monthly Invoice

If Contractor performance does not meet the
Acceptable Quality Level, the County will have
the option to apply the following remedies:

1) Suspension of Payment;

2) Suspension of Contract;

3) Reduce and reallocate funds; and

4) Termination of Contract

5)Placement in CARD

Submission of Yearly Closeout
Invoice

Yearly Close-out invoice is submitted by the
disgnated due date with little or no ermrors; or
minor revisions needed

100%

Year-End Close-
out Package

If Contractor performance does not meet the
Acceptable Quality Level, the County will have
the option to apply the following remedies:

1) Suspension of Payment;

2) Suspension of Contract;

3} Reduce and reallocate funds; and

4} Termination of Contract

5)Placement in CARD

Submission of Contract Forms

Yearly Contract Budget Is submitted by
designated due date with little or no errors; or
minor revisions needed

100%

Contract Budget
Form

If Contractar performance does not meet the
Acceptable Quality Level, the County will have
the option to apply the following remedies:

1} Suspension of Payment;

2} Suspension of Contract;

3} Reduce and reallocate funds; and

4) Termination of Contract

S)Placement in CARD

Submission of Signed Contract
Documents

Submission of signed contract and/or
amendments in a timely manner

100%

Contract Forms

If Contractor performance does not meet the
Acceptable Quality Level, the County will have
({the option to apply the following remedies:

1) Suspension of Payment;

2) Suspension of Contract;

3) Reduce and realiocate funds; and

4) Termination of Contract

5)Placement in CARD







Los Angeles County AJCC Customer Flow Chart EXHIBIT 3

Front Desk Welcome
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LOS ANGELES COUNTY AMERICA'S JOB CENTER OF CALIFORNIA
COMPREHENSIVE AJCC

PERFORMANCE MEASURES AND GOALS

EXHIBIT 4

AJCC BASIC CAREER SERVICES MEASURES*

AJCC Basic Career Services Participants Served 17,000 |
|Entered Employment (2nd quarter after exit) TBD
{Enterad Employment (4th quarter after exit) TBD
{Median Eamings Goals will be based on final TBD
[Credential Rate negotiations between DOL and EDD TBD
{in-Program Skills Gain TBD
|Employar measures TBD

[Outef [ In [ Youth

DEPARTMENT OF LABOR WIOA PROGRAM ACCOUNTABILITY MEASURES Adult | DW | School | School at Total

Youth | Youth | Work el
|Entered Employment (2nd quarter after exit) N/A TBD
|¥outh Placement in Employment/Education/Training {2nd quarter afier exit) N/A TBD
|Entered Employment (4th quarter afier exit) N/A TBD

JYeuth Placement in Employment/Education/Training (4th quarter after exit) L AL L GO NIA TBD
IMedian Earnings negthioa:l::: :;t:een N/A]l - TBD

Credential Rate N/A|  TBD)

In-Program Skills Gain N/Al  TBD

Employer Measures N/A TBD

: : _ _ Outof | In [ Youth
ILOS ANGELES COUNTY LOCAL PERFORMANCE MEASURES Adult || DW | School | School at Total
Youth | Youth | Work

New Enroliments 520 | 230 460 110 | 270 ] 1,600

Training enroliments 220 | 100 170 N/A]  N/A 500

Priority Population Enroliments (Adult Only)** 55%| N/A N/A N/A]  N/A 55%

Re-Entry Population Enrellments (Adult and Out of School Youth Only) 10%] N/A 10% N/A]  NIA 10%

Individuals with Barriers Enrollments (i e. Veterans, Disabled. Homeless, Limited

English Proficient, Foster Youth) 40%]| 40% 40% 40%| N/A 40%

Exits® 85%] B85% 85% 85%) B85% 85%

WIQA Adult & Dislocated Worker Placements 75%]| 75% N/A N/A}  NIA 75%

WIOA Youth Placements N/A| NIA 65% 65% N/A 65%

% of Required Follow-ups Due Completed 100%] 100%] 100%| 100% N/A|  100%

LOS ANGELES COUNTY LOCAL BUSINESS SERVICES MEASURES

# of New Businesses Engaged

% of Businesses Served that are Repeat Businesses

% Increase in Number of Businesses Served (measured in year 2)

% of Businesses Engaged within Identified Priority/High Growth Sectors

% of Businesses Engaged that Submitted Job Orders

% of Businesses Engaged in Priority/High Growth Sectors that Submitted Job Orders

% of Job Orders Filled

% of of Job Orders Filled within Identified Priority/High Growth Sectors

Average Number of Days te Fill Job Orders

Goals are subject to change based on
final regulations and/or County policy

LOS ANGELES COUNTY LOCALTRAINING MEASURES

Training Expendilures 100%] 100%]| 100% N /Al 100%] TBD

Training Expenditures in Priority Sectors 50%| 50% 50% NIA]  NIA 50%
% of High Growth Sector Trainings that were Successfully Completed 85%| 85% 85% 85% N/A 85%
% of Trainings Completed thal Result in Training Related Employment 75%| 75% 65% 65% NIA TBD
% of Trainings Conducted that are Apprenticeships TBD| TEBD TBD TBD N/A TBD
% of Expended Work Experience Allocation N/Al N/A] 100% N/A] 100%]| 100%

*Formerly known as Universal Access under WIA, this will be used to measure and track overall AJCC performance.
* Percentage will be calculated based on total exits (Closures plus soft exits) in the FY divided by Participants Served (Carryovers plus New

Enroliments).

** Priority Polpulation refers to participants that are basic skills deficient, on public assistance or other low-income individuals.



EXHIBIT 4
LOS ANGELES COUNTY AMERICA'S JOB CENTER OF CALIFORNIA

SOUTH LOS ANGELES AJCC & WESTSIDE AJCC

PERFORMANCE MEASURES AND GOALS

AJCC BASIC CAREER SERVICES MEASURES*

AJCC Basic Career Services Participants Served 8.000
|Entered Employment (2nd quarier afler exit) TBD
[Entered Employment (4th quarier afier exit) TBD
IMedian Eamings Goals will be based on final TBD
ICredentiat Rate negotiations batween DOL and EDD | TBD
lin-Program Skills Gain TBD
|Emp|oyer measures T8D

Outof{ In  |Youth| °

DEPARTMENT OF LABOR WIOA PROGRAM ACCOUNTABILITY MEASURES Adult] DW | 8chool | School | at |Total

Youth | Youth | Work
|Entered Emplayment (2nd quarter affer exit) N/A] TBD
|¥outh Placement in Employment/Education/Training (2nd quarter after exit) N/A] TBD
{Entered Employment {4th quarter afier exit) N/a| TBD
Jouth Placement in Employment/Education/Training (4th quarter after exit) el DL CL N/A| TBD
{Median Eamings negontl;f::: lé;tgean N/A| TBD!
[Credential Rate N/a| TBD
lin-Program Skills Gain N/A|l TBD
{Employer Measures N/A| TBD
Outof] in | Youth
LOS ANGELES COUNTY LOCAL PERFORMANCE MEASURES Adult| DW | School | School| at |Totat
- Youth | Youth | Work
[New Enrolimenis 180 | 80 160 40 100 | 600
[Training enrallments 40| 20 30 N/A[  Nal 100
IPriority Population Enrollments (Adult Only)™ 55%] N/A N/A NIA]  N/A] 55%

Re-Entry Population Enroliments (Adult and Qut of School Youth Only) 10%] N/A 10% NIAl  N/A] 10%

[ndividuals with Barriers Enrollments (i.e. Veterans, Disabled, Homeless, Limited

English Proficient, Foster Youth) 40%| 40% 40% 40%] N/A] 40%

Exits* 85%| 85% 85% 85%| B85%| 85%

WIOA Adult & Dislocated Worker Placements 75%] 75% N/A N/A]  NIAl 75%

WIOA Youth Placements N/A]  N/A 65% 65% N/A| 65%

% of Required Follow-ups Due Completed 100%4]100%] 100%] 100% N/A] 100%

LOS ANGELES COUNTY LOCAL BUSINESS SERVICES MEASURES

# of New Businesses Engaged TBD

% of Businesses Served that are Repeat Businesses TBD

% Increase in Number of Businesses Served (measured in year 2) TBD

% of Businesses Engaged within Identified Priority/High Growth Seclors Goals are subject to change TBD

% of Businesses Engaged that Submitted Job Orders hased on final regulations TBD

% of Businesses Engaged in Priority/High Growth Sectors that Submitied Job Orders andlor County paolicy TBD

% of Job Orders Filled TBD

% of of Job Orders Filled within Identified Pricrity/High Growth Sectors TBD|

Average Number of Days to Fill Job Orders TBOD
|LOS ANGELES COUNTY LOCALTRAINING MEASURES

Training Expenditures 100%]100%] 100% N/A] 100%| TED]

Training Expenditures in Priority Sectors 50%| 50% 50% N/Al  N/A] 50%

% of High Growth Sector Trainings that were Successfully Completed 85%| 85% 85% 85%] N/A] 85%

% of Trainings Completed that Result in Training Relaled Employment 75%| 75% 65% 65%] N/A| TBD

% of Trainings Conducied that are Apprenticeships TBD| TBD TBD TBD| N/A| TBD

% of Expended Work Experience Allocation N/A| N/A| 100% N/A] 100%] 100%

*Formerly known as Universal Access under WIA, this will be used to measure and track overall AJCC performance.

* Percentage will be calculated based on total exits (Closures plus soft exits) in the FY divided by Participants Served (Camyovers
plus New Enrallments).

** Priority Polpulation refers te participants that are basic skills deficient, on public assistance or other low-income individuals.



LOS ANGELES COUNTY AMERICA'S JOB CENTER OF CALIFORNIA
SANTA CLARITA AJCC AND PITCHESS AFFILIATE

PERFORMANCE MEASURES AND GOALS

EXHIBIT 4

AJCC BASIC CAREER SERVICES MEASURES®

AJCC Basic Career Services Participants Served

Entered Employment (2nd guarter after exit)

Entered Employment (4th quarter after exit)

|Median Earmnings

|Credential Rate

|in-Program Skills Gain

Goals will be based on final

negotiations between DOL and EDD

|Employer measures
Out of in | Youth
IDEPARTM ENT OF LABOR WIOA PROGRAM ACCOUNTAEILITY MEASURES Adult| DW | School | School| at [Total
Youth | Youth | Work -
[Entered Employment (2nd quarter after exit) N/A| TBD]
[Youth Placement in Employment/Education/T raining (2nd quarter after exit) N/A] Tep|
|Entered Employment (4th quarter after exit) N/A] TBD|
[Vouth Placement in Employment/Educaltion/Training (4th quarier afler exi) Goals will be based on final — =501
[Median Earnings LU bl nA| 80|
[Credential Ratg DOL and EDD na| TeD]
|in-Program Skills Gain N/a|_TBD]
|[Employer Measures N/A| TBD
Out of In |Youth
LOS ANGELES COUNTY LOCAL PERFORMANCE MEASURES Adult| DW | School | School| at |Total
Youth | Youth | Work
INew Enroliments 270 | 120 110 20 50 | 600
Training enroliments 30| 10 20 N/A|  N/A] 60
Priority Population Enrollments {(Adult Only)** 55%] N/A N/A N/A N/A] 55%
Re-Entry Papulation Enroliments (Adult and Qut of School Youth Cnly) 10%] NIA 10% N/A]  N/A]l 10%
Individuals with Barriers Enroliments (i.e. Veterans, Disabled, Homeless, Limited
English Proficient. Foster Youth) 40%) 40% 40% 40% N/A] 40%
Exits* 85%) 85% 85% 85%| B85%)| B5%
WIOA Adult & Dislocated Worker Placements 75%| 75% N/A N/A N/A| 75%
WIOA Youth Placements N/A] N/A 65% 65% N/A| 65%
% of Required Follow-ups Due Completed 100%] 100% 100%)| 100% N/A]100%
LOS ANGELES COUNTY LOCAL BUSINESS SERVICES MEASURES

|# of New Businesses Engaged

% of Businesses Served that are Repeat Businesses

% Increase in Number of Businesses Served (measured in year 2)

% of Businesses Engaged within Identified Priority/High Growth Seclors

% of Businesses Engaged that Submitted Job Orders

% of Businesses Engaged in Priority/High Growth Sectors that Submitted Job Orders

% of Job Orders Filled

% of of Job Orders Filled within Identified Priority/High Growth Sectors

Average Number of Days to Fill Job Orders

Goals are subject to change
based on final regulations
and/or County policy

WLOS ANGELES COUNTY LOCALTRAINING MEASURES

Training Expenditures 100%]100%] 100% N/A| 100%] TBD
Training Expenditures in Priority Sectors 50%) 50% 50% N/A]l  N/A| 50%
% of High Growth Sector Trainings that were Successfully Completed 85%% 85% 85% B85%] N/A| 85%
% of Trainings Compleled thal Resull in Training Related Employment 75%| 75% 65% 65%| N/A| TBD
% of Trainings Conducted that are Apprenticaships TBD| TBD TBD TBD] N/A| TBD
% of Expended Work Experience Allocation N/Al  N/A]  100% N/A] 100%]100%

* Formerly known as Universal Access under WIA, this will be used to measure and track overall AJCC performance
* Percentage will be calculated based on total exits (Closures plus soft exils) in the FY divided by Participants Served (Camyovers plus

New Enroliments).

** Priority Polpulation refers to participants that are basic skills deficient, on public assistance or other low-income individuals
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EXHIBIT 7
Break Out of Cities by Proposed AJCC Sub Region

Cities and Unincorporated

Proposed AICC Region Unincorporated

Antelope Valley Comprehensive AICC Lancaster Acton

Palmdale Alpine

= Angeles National Forest

Antelope Acres
Big Pines
Crystalaire
Del Sur
El Dorado
Elizabeth Lake
Fairmont
Hi Vista
Juniper Hills
Lake Hughes
Lake Los Angeles
Lakeview
Leona Valley
Littlerock
Llana
Longview
Neenach
North Lancaster
Redman
Roosevelt
Sun Village
Three Points
Valyermo
White Fence Farms
Wilsona Gardens
Woodlands State Park
Wrightwood

Baldwin Park Avocado Heights/Bassett/North Whittier
El Monte East Valinda/South San Jose Hills
Industry £l Monte (Portion}

Irwindale Hacienda Heights

La Puente Industry islands

South El Monte Monravia/Arcadia/Duarte (Islands)
Pellessier

Rowland Heights

South El Monte

Valinda

West Valinda/West Puente Valley

6 11
Alhambra Altadena
Commerce Arcadia
Mantebello East Los Angeles
Monterey Park East Pasadena
Rosemead East San Gabriel

Kinneloa Mesa

North East San Gabriel
South San Gabriel
West Arcadia (Islands)
Whittier Narrows




Break Out of Cities by Proposed AICC Sub Region

Cities and Unincorporated

Proposed AICC Region

Bell
Bell Gardens
| Cudahy

Bandini Islands
Florence-Firestone
Graham .

Unincorporated

Huntington Park Lynwood
" Lynwood Walnut Park
| Maywood
~ Paramount
 South Gate
' Vernon
Total 9 5
Pomona Valley Comprehensive AICC Azusa Angeles National Forest
Bradbury Azusa
Claremont Bradbury
Covina Charter Dak Islands
Diamond Bar Citrus {Covina Islands)
Glendora Claremont {Portion)
La Verne Cavina {Portion)
Pomona Glendora
San Dimas La Verne
Walnut West Pomaona {Islands})
West Covina
11 10}
Compton _gfast R:nct;lo Dum_l_n_g_n_:_ez = = =~ 5
- - Long Beac = = pr— ]
';l'-' = et I| _jﬂam:hu Domlnguezé _-_, -LFIr -
E -'-:! N | ﬂ:;asér\;!ﬂ-:d./West Rancho B'nrnm |.|£!|zI g
r ] = l-l-- - g
: = 3 West Ram:hu D?r:rllll'lg_ltf.z!!.& orla“ T
. el _JW|IInwbrook{ = B |
1 &
La Habra Heights Cerritos Islands
La Mirada East La Mirada
Pico Rivera East Whittier
Santa Fe Springs La Habra Heights
Whittier Los Nietos
Northwest Whittier
South Whittler
Woest Whittier
Whittier/Sunrise
5 9]
Agua Dulce
Angeles National Forest
Bouguet Canyon
Canyan Country
Castaic
Castaic Lake
Chiquita Canyon
forrest Park
Gorman
Green Valley
Hasley Canyon
Hungry Valley
Mint Canyon
Newhall (Portian)
0at Mountain

Placerita Canyon

_Pyramid Lake




Break Out of Cities by Proposed AJCC Sub Region

Cities and Unincorporated

C_it',,l

Proposed AJCC Region

.f

K

i

Unincorporated
Romera Canyon :
San Francisquito Canyon
Sand Canyon .
Saugus (Portion)
Soledad Canyon
Southern Oaks
Stevenson Ranch
Sulphur Springs
Texas Canyon
Val Verde
Valencia (Portion}
Vasquez Rocks
Westridge
Whitney Canyon

31

Avalon

Palos Verdes Estates
Ranchao Palos Verdes
Rolling Hills

Rolling Hills Estates

Athens-Westmont
Del Aire

El Carnino Village
Hawthorne

La Rambla

Lennox

Santa Catalina Island
San Clemente Island
West Carson {Portion)
Westfield
Wiseburn

rty il
Calabasas

el

=y

r Cit

Hidden Hills

Malibu

s

Santa Monica
et ﬁ!]{ W "1'.‘!
Westtake Village

ura Hi Agoura
b -

5
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Calabasas
Carnell
Garral Canyon
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DeliBey
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Ladera Height:
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Latigo Canyon

ninole Hot Sp
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_\'II" + M

ycamaore Gany
11l
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